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The claimant appealed to the Department from a Tribunal decision mailed April 22, 1993 which modified a determination denying unemployment insurance benefits.  Benefits were denied for the period December 27, 1992  through February 6, 1993 under AS 23.20.379. Also, the disqualification from receipt of emergency unemployment compensation was lifted effective March 7, 1993, if the claimant is otherwise eligible.


The record in this case has been reviewed, and the claimant's contentions on appeal have been considered.  No material errors in the Tribunal's findings have been found.  There is substantial evidence to support the Tribunal's decision and we believe the Tribunal properly applied the law to the facts.  The Department therefore adopts the Tribunal's findings, conclusion, and decision.


While the claimant contends she was too ill to work due to her pregnancy, the facts reveal she gave approximately one month's notice in late November, and then worked through December 24, 1992.  The length of that notice period alone is inconsistent with her contention that she was too ill to work.  There are other inconsistencies in her testimony, specifically with regard to her testimony early on in the hearing that she could not get any leave without pay or leave of absence.  Toward the end of the hearing she argued that the employer's contention that she was quitting to get Medicare or Medicaid is untrue, because if she needed the help of one of those programs, she need only take a one month leave without pay, and then she could qualify. In the second instance, she inferred it would be easy for her to get a leave of absence.


The Tribunal found the employer's testimony to be more credible as to their efforts to accommodate the claimant's medical needs. The record supports that finding.  It also supports the conclusion that the claimant did not do everything reasonable  to preserve her employment.


The definition of good cause contains two elements:


1. The underlying reason for leaving work must be compelling; and


2. The worker must exhaust all reasonable alternatives before leaving the work." Benefit Policy Manual, Sect. VL 210-1

We therefore concur with the decision that benefits are to be denied pursuant to AS 23.20.379. 


The decision of the Employment Security Division Appeal Tribunal entered in this matter is AFFIRMED.


FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska on July 19, 1993.
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