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The claimant appealed timely to the Department from a Tribunal decision mailed October 14,  1996, which affirmed a determination denying benefits under AS 23.20.379. Benefits were denied for the weeks ending June 15, 1996 through July 20, 1996. The issue is whether the claimant voluntarily quit suitable work without good cause. 

We have reviewed the entire record in this case including the tape of the hearing. On appeal to the Department, the claimant contends that the hearing officer didn't really understand her family's situation, and that another hearing officer would rule in her favor.

We find no material errors in the Tribunal's findings. The family moved to locate their guiding and fish spotting business closer to the area where most of that work was done and where they could more easily maintain their airplanes. They located a house and property in Nikiski that has a lake and access to a runway. The claimant had hopes of getting employment in her field as a special education teacher, but had no promise of such work at the time they moved. The hearing officer tried to elicit facts from the claimant and her husband as to how relocating their guide business to the Kenai area improved the family financially, and specifically who was supplying the majority of the family's income at the time of the move. It is not clear from the record, but from the few income estimates given, it appears the claimant was earning more at the time she gave up her job. It is also not clear whether the family's expenses are more or less after the move.

In Fosselman, Comm'r Dec. 9123328, February 7, 1992, we held that the relocation to an area where the primary wage earner in the family has accepted better employment gives a claimant good cause to quit to accompany the spouse. The Tribunal properly applied the law to the facts of the case at hand. The claimant quit to move with her spouse, but from the facts given, the reasons were a matter of convenience rather than compulsion. The claimant quit her employment to further the family's already established guiding business, but there is no objective basis to determine this decision improved the earning power of the primary wage earner. In order to establish good cause under the regulation for a "domestic quit", the underlying reasons for the move must be reasonable in view of all the facts. Such was not shown to be the case here. The Department therefore adopts the Tribunal's findings, conclusion, and decision.

The decision of the Employment Security Division Appeal Tribunal is AFFIRMED. Benefits remain denied for the period shown.
FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska on December  16, 1996.
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