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The claimant appealed timely to the Department from a Tribunal decision mailed November 13, 1997. That determination affirmed a determination denying benefits under AS 23.20.379. Benefits were denied for the weeks ending September 20, 1997 through October 25, 1997.  The issue is whether the claimant voluntarily quit suitable work without good cause.

We have reviewed the entire record in this case including the tape of the hearing. We find no material errors in the Tribunal's findings. The claimant worked as a security officer on the Trans-Alaska Pipeline on a two-week on, two-week off rotation. He quit because of an ultimatum from his wife that he stop working away from home. She had been the victim of workplace violence at her work location earlier in the year, and wanted her husband to find a job in Anchorage.

On appeal to the Department, the claimant contends that there were no positions available for him to transfer to within the company at the time he resigned. The claimant referred to part of the hearing testimony, in which he asked the employer's Human Resource Manager whether there were positions available to transfer to in Anchorage on the same contract. The Human Resource Manager replied he was not aware of any at that time. We also find the following exchange took place in the hearing on the subject of transfer:


Hearing Officer: What was the procedure for transfer requests?


Human Resource Manager: We have a number of contracts. We have a contract for all security, medical, fire fighting and drug testing services on the Trans-Alaska Pipeline. Included as part of that contract are what we call field positions, which are positions assigned to the pipeline itself, and then we also provide security for the Alyeska corporate headquarters here in Anchorage. Those are referred to as urban positions. The pay rate for the urban positions is $14.08 an hour. They are licensed security officers just like Mr. MacCarthy was on the pipeline. The pipeline positions are very highly sought after. We receive applications from throughout the United States for those jobs. We do honor transfers if we can, and had that request been made, it is possible that we could have found someone at the TAPS urban contract that wanted to go to the field, which would have made a position open for Mr. MacCarthy. He did not discuss that with me. Since his termination we have hired two new people for the TAPS urban positions. We also have a contract with Kulis Air National Guard base for their security needs. Those positions currently pay $11 and some odd cents per hour on a 40 hour workweek. And we also have local patrols at night serving about 50 different businesses here in Anchorage. The minimum wage for those jobs, or those positions, is $9 per hour and the maximum wage is $12 per hour. We have hired a number of people for local patrols since Mr. MacCarthy terminated employment.


Hearing Officer: Mr. MacCarthy. Have any questions of


Mr.Behrend?


Claimant: At the time I quit were there positions available  
at Bragaw Street? On the 11th of September?


H.R. Manager: Not to my knowledge, no. They were 
filled.    



H.R. Mangager (later): We have had a number of people that worked at Bragaw that want to get out on the Pipeline. One  of the requirements placed on us by the client Alyeska is that for Pipeline Security Officers they have to have either three years of law enforcement experience or five years of industrial security experience. The requirements for the Bragaw urban complex are not that steep or severe. So, its not uncommon for us to have people work at Bragaw until they have sufficient experience and then request transfer out on the Pipeline. We have honored those in the past. In fact, we just recently transferred some people to the Pipeline to fill some vacancies that we have there. As far as transfer between contracts, although that's possible, each contract has different requirements, For example, Kulis is a military contract and requires at least two years of experience and also requires a military security clearance. So you have to look at each one on its own merits and look at the individual who is requesting the transfer. In Mr. MacCarthy's case, with his experience, he would have been eligible for employment on any of our contracts.

To establish good cause for voluntarily quitting work, a claimant must show that no reasonable alternative existed. In this case, based on the employer's testimony, it appears a transfer to work in Anchorage may have been possible on a trade basis, had the claimant requested it. Because the claimant did not follow the viable alternative of requesting a transfer before he quit, we concur with the Tribunal's decision that he quit without good cause. The Tribunal properly applied the law to the facts.  The Department therefore adopts the Tribunal's findings, conclusion, and decision.

The decision of the Employment Security Division Appeal Tribunal entered in this matter is AFFIRMED. Benefits remain denied for the period shown.
FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska on December 29, 1997.
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