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STATEMENT OF THE CASE
On January 14, 1998, Mr. Jones was allowed unemployment insurance benefits, and no disqualification pursuant to AS 23.20.379 was imposed.  Arco Alaska Inc. filed a timely appeal.  The issue before me is whether Mr. Jones voluntarily left suitable work without good cause.

FINDINGS OF FACT

Mr. Jones was employed by Arco Alaska, Inc. from March 16, 1981 to January 7, 1998 when he voluntarily quit his employment.  He had been working a two-week on/two-week off schedule of seven days per week, twelve hours per day.  He earned $31.70 per hour plus overtime.

Mr. Jones quit his employment because of increasing family difficulties engendered by his constant absence.  Both his wife and daughter were extremely despondent, and were taking anti-depressant medications.  In August, 1997, Mr. Jones decided that he needed to quit his employment.  With his decision, his wife agreed that he could work until January in order to maximize benefits.  In November, Mr. Jones tried to get his wife to agree to a longer period of employment, but she again became suicidal.  At that point, Mr. Jones tendered his notice of resignation.

Prior to leaving his employment, Mr. Jones had taken a leave of absence in an effort to retain his employment, had taken counseling with his wife, and had looked into the possibility of a transfer.  The nearest facility, however, to which he would have been able to transfer would have necessitated either him again working away from home, or a move of the family.

STATUTORY PROVISIONS
AS 23.20.379.  Voluntary quit, discharge for misconduct, and refusal of work.


(a)
An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker




(1)
left the insured worker's last suitable work voluntarily without good cause; or




(2)
was discharged for misconduct connected with the insured worker's work.


(d)
The disqualification required in (a) and (b) of this section is terminated if the insured worker returns to employment and earns at least eight times the insured worker's weekly benefit amount.

8 AAC 85.095.  Voluntary quit, discharge for misconduct and refusal of work.

ADVANCE \D 7.20. . . .

(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes . . .




(2)
leaving work to accompany or join a spouse or maintain a family unit in a location from which it is impractical to commute to that work, so long as the decision to leave work was reasonable in view of all the facts, no reasonable alternative existed to leaving work, and the worker's actions were in good faith and consistent with a genuine desire of retaining employment;

CONCLUSION

From Mr. Jones' testimony and that of his Pastor, who was also the Jones' counselor, it is clear that Mr. Jones had no other alternative but to quit his employment.  The extreme depression and difficulties of both his wife and his daughter gave him good cause to quit.  

DECISION

The notice of determination issued in this matter on January 14, 1998 is AFFIRMED.  Benefits remain allowed as shown thereon.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days of the date of the decision.  The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control.  A statement of appeal rights and procedures is enclosed.

Dated and mailed in Juneau, Alaska on April 20, 1998.
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