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STATEMENT OF THE CASE
On February 13, 1998, Mrs. Andrew was denied unemployment insurance benefits pursuant to AS 23.20.379.  Benefits were denied for the weeks-ending  through ,  maximum payable benefits were reduced by three times the weekly benefit amount, and  was held ineligible for the receipt of extended benefits.  She filed a timely appeal.  The issue before me is whether Mrs. Andrew voluntarily left suitable work without good cause.

FINDINGS OF FACT

Mrs. Andrew was employed by Carr Gottstein Foods Company in its Ketchikan store from October, 1997 to December 31, 1997.  Her final salary was $9.69 per hour, and, at the time of her separation, she worked 32 to 35 hours per week on the day shift.  Mrs. Andrew quit her employment without prior notice.

Mr. Andrew had been employed by the Ketchikan Pulp Mill.  When it closed, it was determined necessary that he attend further training to change occupations.  He entered the Bates Vocational Technical Institute in Tacoma about six months prior to her leaving her employment.  He is attending school through the Trade Adjustment Act (TAA).

At first, the Andrews attempted to maintain two households, but found that they were financial unable to do so.  When they exhausted their monetary reserves, they decided that Mrs. Andrew would have to quit her employment, and move to Washington.  Mrs. Andrew did so, and left Ketchikan on January 18.

Mrs. Andrew quit her job 18 days in advance of moving in order to pack the household goods, and arrange for travel papers for their cats.  Because Mr. Andrew was in Tacoma, she had to pack all remaining clothing, furniture, appliances, etc., and load them onto a van for shipment to Tacoma.  Although she had decided to move in mid-December, she did not feel that she could pack in the evening after work hours because it would be "kind of hectic."  Testimony, Mrs. Andrew.  She had no other evening commitments.  She also had to arrange for the cats' papers.  This latter consumed about two hours of her time.  The Andrews could not afford to have a moving company pack their goods, and she had no friends who could help because "they were working."  Testimony, Mrs. Andrew.

STATUTORY PROVISIONS

AS 23.20.379.  VOLUNTARY QUIT, DISCHARGE FOR MISCONDUCT, AND REFUSAL OF WORK.  (a) An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker


(1)
left the insured worker's last suitable work voluntarily without good cause.

CONCLUSION

Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes leaving work to accompany or join a spouse or maintain a family unit in a location from which it is impractical to commute to that work, so long as the decision to leave work was reasonable in view of all the facts, no reasonable alternative existed to leaving work, and the worker's actions were in good faith and consistent with a genuine desire of retaining employment.  8 AAC 85.095(c)(2).

Mrs. Andrew had good cause to leave her employment.  Her husband was attending approved training in Washington, they had attempted to maintain two households, and it was no longer financially responsible for them to live separately.  Further, the length of time that the separation would have lasted further evidences the compelling reason for Mrs. Andrew to leave her employment.

However, in order to be eligible for unemployment insurance, a person must establish that he had no reasonable alternative than to quit at the time he did.  Wright, Comm'r Dec. 86H-UCFE-210, August 29, 1986.  In the absence of exceptional circumstances, a quit more than a few days prior to moving is without good cause.  Benefit Policy Manual, §VL 155.2.  There is no established limit on the number of days a person must not exceed, and still have good cause to leave employment.  Each case must be decided on its own merits.  However, as the time extends, there must be some other factor or factors which require an earlier separation.

In Anderson, Comm'r. Dec. 95 2430, December 15, 1995, the Commissioner considered the matter of a woman who had quit 18 days before leaving the state to accompany her husband.  In that case, Mrs. Anderson was allowed benefits because she had to do much of the work of preparing to move by herself.  She often worked overtime on her job, so getting these tasks done while she was still working would have been difficult.

In this matter, on the other hand, Mrs. Andrew did not work overtime.  In fact, she was only working 32 to 35 hours per week, she knew a month before actually leaving Alaska that she would have to pack and prepare the cats for transport.  There were no other demands on her time.  She was left, therefore, with the weekends, and a considerable number of hours during the evening to pack.

I do not find that Mrs. Andrew was compelled to leave her employment at the time she did.  She did not, therefore, have good cause to leave her employment.

DECISION

The notice of determination issued in this matter on February 13, 1998 is AFFIRMED.  Benefits are denied for the weeks-ending January 3, 19998 through February 7, 1998, her maximum payable benefits are reduced by three times her weekly benefit amount, and she is held ineligible for the receipt of extended benefits.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days of the date of the decision.  The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control.  A statement of appeal rights and procedures is enclosed.

Dated and mailed in Juneau, Alaska on March 16, 1998.
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