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STATEMENT OF THE CASE
On April 25, 2002, Mr. Schachle was denied unemployment insurance benefits pursuant to AS 23.20.379. Benefits were denied on the ground that the claimant voluntarily quit work without good cause.  

FINDINGS OF FACT

Adirondack Ice Hawks employed Mr. Schachle as a hockey player in New York. He worked for the employer from November 13, 2001 through February 22, 2002.  He has been a hockey player on this team for the past four years.  He earned $700 per week, and generally worked twenty-five hours per week. He worked a varied schedule, but usually had one day off per week.  Mr. Schachle filed an unemployment insurance claim effective April 7, 2002. The weekly benefit amount is $248 plus dependents allowance.

At the time of hire, Mr. Schachle received a player contract for the employer's semi-pro hockey team.  The contract included salary, housing, and medical insurance and paid his transportation costs to New York.  Mr. Schachle has a wife and three children that travel with him between Alaska and New York during the season.  He works as a construction worker in Alaska during the summer season.  

In January 2002, Mr. Shaver, the general manager, informed Mr. Schachle that if he wanted to be traded to another team to let him know.  Mr. Schachle and the hockey coach were not getting along, and the team had eight "veteran" players, which limited Mr. Schachle's time on the ice.  The coach "yelled" at him frequently, and Mr. Schachle believed the coach was unhappy with his performance.   

On Friday, February 22, 2002, Mr. Schachle played approximately three minutes of the game.  The coach had allowed him to play three to four minutes during most games.  Mr. Schachle requested that Mr. Shaver trade him to the Binghamton team located 150 miles away because he wanted to play hockey, and there was only three weeks left of the regular season.  Mr. Schachle had never been traded to another team before, but believed it could happen within a few minutes if the general manager negotiates the deal.  Mr. Schachle informed the coach of the requested trade and the coach told him he did not need to practice with the team.  

On Sunday, February 24, 2002, Mr. Schachle took his gear from the locker room.  Mr. Shaver thought this meant that Mr. Schachle was finished for the season.  Mr. Shaver was unable to negotiate a desirable trade with the Binghamton team.  He was able to negotiate a desirable trade with Michigan and an Illinois team.  However, Mr. Schachle did not believe he could move his family to either of those areas before the season ended in three weeks.  That was the reason he had requested a transfer to the other New York team.  Mr. Shaver contends there were political reasons for trades, and it did not work out for Mr. Schachle.  

Mr. Shaver placed Mr. Schachle on suspension until the end of the season.  He received medical benefits and housing during the period.  He was not able to work for any other hockey team while on suspension, and he was unable to negotiate his own trade/transfer.  His contract did not end until the hockey season ended, and the employer did not release him from the team until that time.   Mr. Schachle did not begin a claim for benefits until after his contract ended March 31, 2002.  

STATUTORY PROVISIONS

AS 23.20.379.  VOLUNTARY QUIT, DISCHARGE FOR MISCONDUCT, AND REFUSAL OF WORK.  (a) An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker


(1)
left the insured worker's last suitable work voluntarily without good cause.

CONCLUSION

The employer notified Mr. Schachle he could request a trade to another team, and after he requested the trade, he was no longer required to practice with his team.  However, he remained on team suspension and received medical and housing benefits through the end of his contract.  Mr. Schachle was on contract through March 31, 2002, and he was not free to seek another hockey position until after the contract ended.  He was essentially employed until the layoffs occurred at the end of the season/contract.  He did not apply for unemployment insurance benefits until after the contract ended. Therefore, there is no separation issue.

DECISION

The notice of determination issued in this matter on April 25, 2002 is REVERSED.  No disqualification pursuant to AS 23.20.379 is imposed.  Mr. Schachle is allowed unemployment insurance benefits for the weeks ending March 2, 2002 through April 6, 2002, if otherwise eligible.  Mr. Schachle's maximum payable benefits and eligibility for extended benefits are restored.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days of the date of the decision.  The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control.  A statement of appeal rights and procedures is enclosed.

Dated and mailed in Juneau, Alaska on May 20, 2002.
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