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CASE HISTORY

The employer timely appealed a determination issued on July 3, 2002 that allows benefits pursuant to AS 23.20.379. The issue is whether the claimant voluntarily left suitable work with good cause.


FINDINGS OF FACT
Ms. Salmon worked for Fred Meyer Shopping Centers in Anchorage during the period January 2002 through June 1, 2002. She earned $8.50 per hour for full-time work as a deli cashier/server. 

Ms. Salmon quit effective June 1 to relocate to Kenai.

In mid-May 2002, Ms. Salmon gave her resignation notice because she wanted to move back to her home town (Kenai). She had learned the renters in her home would be moving out on June 1. Ms. Salmon has lived in the Kenai area for about 30 years. She was in Anchorage as a result of her father’s death in September 2001. Ms. Salmon’s mother also moved back to Soldotna.

Ms. Salmon felt it would be too time consuming and possibly difficult to find new renters. She knew she would have to take time off to travel to Kenai to interview prospective renters. Ms. Salmon was concerned about finding reliable and trustworthy tenants for her home. The previous renters paid the mortgage ($550 per month).

Before submitting her resignation, Ms. Salmon spoke to the human resources representative about a transfer to the store in Kenai. She was told she was not eligible for a transfer. The representative advised it would be easier for Ms. Salmon to quit and get rehired at the other store location. Ms. Salmon visited the Kenai store several days after her arrival in Kenai. She is currently working in that store.

While in Anchorage, Ms. Salmon paid $850 per month in rent. She paid $24 per day for transportation (since February), $300 per month in food, and $70 for utilities (for both locations). 

Ms. Salmon receives $200 per month in child support. She did not have a car in Anchorage, which required her to take a cab (no bus transportation available near her residence). Ms. Salmon now has a car in Kenai.


PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause….

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1) leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work….


CONCLUSION
Ms. Salmon’s desire to return to her residence is understandable. However, it is not a compelling reason to quit work. There is no evidence that Ms. Salmon would not have been able to find new tenants or that the employer would not have given her time off to interview prospective tenants. Therefore, her decision to quit simply to relocate was without good cause.

The record establishes that Ms. Salmon’s monthly income was insufficient to support the basic necessities of life. She grossed $1473 per month, which equates to approximately $1046 net (utilizing a 29 percent tax reduction). Ms. Salmon also received $200 in child support. Her monthly expenses amounted to $1740 (transportation at $24 per day equates to $520 per month). Even without the cab fares (if she could have found rides), Ms. Salmon’s income equaled her expenses. It is unreasonable to conclude that Ms. Salmon would have no transportation expenses. Therefore, the Tribunal concludes that Ms. Salmon had compelling reasons to quit.

A critical component of good cause requires the worker to exhaust reasonable alternatives. Ms. Salmon attempted to transfer but was told she was ineligible. She acted as a person genuinely desirous of maintaining employment by applying for work with her former employer within days of her relocation. Since no options existed for Ms. Salmon but to quit, her leaving work was with good cause.

DECISION
The determination issued on July 3, 3002 is AFFIRMED. Benefits are allowed for the weeks ending June 8, 2002 through July 13, 2002, if otherwise eligible. 


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on August 22, 2002.
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Hearing Officer

