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CASE HISTORY

Ms. Hage timely appealed a determination issued on August 5, 2002 that denies benefits pursuant to AS 23.20.379. The issue is whether the claimant voluntarily left suitable work without good cause.


FINDINGS OF FACT
Ms. Hage worked for Sramek Hightower CPAS APC during the period April 2002 through July 12, 2002. She earned $10 per hour for full-time work as a secretarial assistant. Ms. Hage quit effective 

July 12 to temporarily relocate to Florida to “intern” with Disneyworld in customer service. She hoped to earn three college credits in business. Ms. Hage wanted to leave Alaska on August 1 to ensure she was in Florida by August 12 when the internship was scheduled to begin.

From July 12 to August 1, Ms. Hage planned to finish her summer college classes, tie up loose ends, and get ready for the trip to Florida. She and a friend planned to drive. Ms. Hage would have left most of her personal belongings in Alaska as she planned to return to Alaska early in 2003. At some point before August 1, 

Ms. Hage decided she could not afford the internship because of low wages and insufficient hours of work.


PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause….

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1) leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work….

(3) leaving unskilled employment to attend a vocational training program approved by the director under AS 23.20.382, only if the individual enters that

     training upon separating from work.


CONCLUSION
Leaving work to enter or return to school is without good cause. Although an education goal is understandable and commendable, it does not provide a compelling circumstance sufficient to allow benefits. 

As noted in the regulation above, the worker who quits unskilled employment to enter vocational training must begin the training upon leaving work. Ms. Hage has not shown she could not have continued working until she had to leave the state. She had only to pack items to last her the length of her internship. Ms. Hage was not moving a house full of goods (furniture, appliances, clothing, etc.).

It is not necessary for the Tribunal to determine if the work 

Ms. Hage performed was skilled or even if the training was vocational or academic. Her decision to leave 19 days before August 1 negates any good cause that may have been shown.

DECISION
The determination issued on August 5, 2002 is AFFIRMED. Benefits are denied for the weeks ending July 13, 2002 through August 17, 2002. Ms. Hage’s maximum benefits payable is reduced by three times the weekly benefit amount. Further, the claimant may not be eligible for future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on September 11, 2002.
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Hearing Officer

