Maul, Gypsy A
03 0458
Page 3

ALASKA DEPARTMENT OF LABOR 

AND WORKFORCE DEVELOPMENT

EMPLOYMENT SECURITY DIVISION

P. O. BOX 25509

JUNEAU, ALASKA  99802-5509 

APPEAL TRIBUNAL DECISION

Docket No. 03 0458
Hearing Date: March 25, 2003

CLAIMANT:
EMPLOYER:
GYPSY A MAUL
NATIONAL BANK OF ALASKA

CLAIMANT APPEARANCES:
EMPLOYER APPEARANCES:
Gypsy A Maul
None


ESD APPEARANCES:
None

STATEMENT OF THE CASE

On February 26, 2003, Mrs. Maul timely appealed a denial of unemployment insurance benefits under AS 23.20.379. The issue before the Tribunal is whether she voluntarily quit suitable work without good cause.

FINDINGS OF FACT

Mrs. Maul began working for the National Bank of Alaska in Nome as a teller on September 9, 2002. She last worked on January 6, 2003. At that time, she normally worked 40 hours per week and earned $13.50 per hour.

Mrs. Maul quit her job to move because she felt she could no longer afford to live in Alaska.  On October 15, 2002 her husband had been laid off from his job where he had been working at a bi-weekly salary of $1040.  At the time Mrs. Maul quit, Mr. Maul was receiving $980 per month in unemployment benefits.

Mr. and Mrs. Maul have three children.  They were paying $600 per month for childcare until Mr. Maul was laid off and began watching the children.  Below is a table showing the Maul’s income in Alaska before they moved and their subsequent income in Florida.

	Alaska
	Monthly
	Florida
	Monthly

	Income, Mrs. Maul
	$1800.00
	Income, Mrs. Maul, UI
	$872.00

	Income, Mr. Maul, UI
	$ 980.00
	Income, Mr. Maul, UI
	$980.00

	Total Income
	$2780.00
	Total Income
	$1852.00

	Rent`(utilities included)
	$1500.00
	Rent
	$1200.00

	Food
	$500.00
	Food
	$200.00

	Transportation
	$300.00
	Transportation
	$120.00

	Telephone
	$70.00
	Utilities
	$30.00

	Total Expenses
	$2370.00
	Total Expenses
	$1550.00

	Total Net
	$410.00
	Total Net
	$302.00


When the Mauls decided the cost of living was too high in Alaska, they decided to move to Florida because Mr. Maul’s parents vacation there and the children would get to see their grandparents more frequently.  At the time of the hearing, the Mauls had subsequently moved to Tennessee where Mr. Maul had secured employment.

STATUTORY PROVISIONS

AS 23.20.379. Voluntary quit, discharge for misconduct, and refusal of work.


(a)
An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause; or

(2) was discharged for misconduct connected with the insured worker's last work.

8 AAC 85.095. Voluntary Quit, discharge for misconduct, and refusal of work.


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work;



(2)
leaving work to accompany or join a spouse or maintain a family unit in a location from which it is impractical to commute to that work, so long as the decision to leave work was reasonable in view of all the facts, no reasonable alternative existed to leaving work, and the worker's actions were in good faith and consistent with a genuine desire of retaining employment;



(3)
leaving unskilled employment to attend a vocational training program approved by the director under AS 23.20.382, only if the individual enters that training upon separating from work.

CONCLUSION

Mrs. Maul quit her job in Nome because of the high cost of living.  It has not been shown that the Maul’s were not able to make ends meet in Nome or that their financial situation was overall improved by Mrs. Maul quitting her job and moving the family to Florida.

Even though Mrs. Maul has stated the family would get to spend more time together if they moved to Florida, the Tribunal discounts that as a compelling reason for the move, as Mr. Maul’s parents only go there on vacation and the Mauls themselves have moved on to Tennessee.

It is the conclusion of the Appeal Tribunal that Mrs. Maul voluntarily left suitable work without good cause.

DECISION

The notice of determination issued in this matter on February 20, 2003 is AFFIRMED. Benefits are denied for the weeks ending January 11, 2003 through February 15, 2003. Mrs. Maul’s benefits remain reduced by three times the weekly benefit amount, and she is ineligible for the receipt of extended benefits.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days of the date of the decision. The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Juneau, Alaska, on April 2, 2003.


Janne Carran


Hearing Officer

