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CASE HISTORY

ABM Company of the West timely appealed a determination issued on June 27, 2003 that allowed benefits pursuant to AS 23.20.379. The issue is whether the claimant voluntarily left suitable work with good cause or was discharged from employment due to work-connected misconduct.


FINDINGS OF FACT
Mr. Brinson worked for ABM Company of the West during the period February 12, 2002 through June 3, 2003. He earned $8.50 per hour for work as a janitor. 

About a week before Mr. Brinson’s last day on the job, he told his supervisor that he was planning to move to Anchorage but gave no specific date to quit. He decided to leave Fairbanks to “get a job” in Anchorage. Mr. Brinson continued to work for the employer through June 3, 2003. After that day Mr. Brinson did not return to work or call in to tell his employer of his status. Mr. Brinson was unhappy with his wage and felt he could never better himself financially by continuing to work for his employer. He did nothing to try to retain his position, such as talk to his manager or ask for a raise.

Mr. Brinson next talked to his supervisor on or about June 10, 2003. At that time he told his supervisor he was moving to Anchorage to find work. Mr. Brinson did not have a job in Anchorage when he moved there. 

The employer wanted Mr. Brinson to remain employed and kept his job open for him until June 10th when it was made known that Mr. Brinson did not intend to return to work. 


PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause….

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1) leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work….


CONCLUSION
The Tribunal must turn to the reason for Mr. Brinson’s decision to leave employment in order to find good cause in his quitting. It was Mr. Brinson’s choice to leave a job in which he had worked for over a year. Mr. Brinson was unhappy at this job for economic reasons but did not pursue any avenues to effect a change. As shown by the length of time he worked for the employer, Mr. Brinson accepted that job as suitable work. 

Mr. Brinson testified that he wanted to move to Anchorage to seek work. At the time of the separation from work at ABM Company of the West, he had no work in Anchorage to which he could go. Quitting one’s job in one location to search for work in another location is without good cause.

Based on the above, Mr. Brinson has not shown that he was compelled to leave his work when he did. Good cause has not been shown in this matter.

DECISION
The determination issued on June 27, 2003 is MODIFIED. Benefits are denied pursuant to AS 23.20.379 (a) (1) (voluntary leaving) rather than (a) (2) (termination) for the week ending June 14, 2003 through the week ending July 19, 2003. Mr. Brinson’s maximum benefits payable are reduced by three times the weekly benefit amount. Further, he may not be eligible for future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on August 21, 2003.
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Hearing Officer

