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CASE HISTORY

Ms. Williams timely appealed a determination issued on September 4, 2003 that denies benefits pursuant to AS 23.20.379. The issue is whether the claimant voluntarily left suitable work without good cause.


FINDINGS OF FACT
Ms. Williams worked for Akiak Native Community during the period February 2003 through August 11, 2003. She earned $16 per hour for part-time work as a tribal court administrator. Ms. Williams quit effective August 11 to attend vocational training in Seward. She left Akiak on August 15.

The vocational training began on August 27. Ms. Williams had to relocate her family to Seward from Akiak. Her significant other (Mr. Foss) also was accepted into training. His training began on August 18. Ms. Williams felt compelled to take care of Mr. Foss’ paperwork for the training so she arrived in Seward on August 16 with three of her children and Mr. Foss. 

Ms. Williams contends Mr. Foss will not complete paperwork without a “push” from her. Ms. Akiak takes care of all the paperwork in their household. She admits that Mr. Foss does not have a disability of any kind, he just requires an occasional push to get things done. The couple have one child together.

The training facility made housing arrangements for Ms. Williams and Mr. Foss. When they arrived in Seward the family had a place to live. There were no childcare arrangements made. Ms. Williams believed before she left Akiak that the school took care of everything. She then needed to make childcare and school arrangements. Ms. Akiak was advised of her acceptance to the training facility sometime in May or June 2003.

The determination under appeal does not address whether 

Ms. Williams’ last work was skilled or unskilled. 


PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause….

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1) leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work….

(3) leaving unskilled employment to attend a vocational training program approved by the director under AS 23.20.382, only if the individual enters that

     training upon separating from work….

CONCLUSION
The record establishes Ms. Williams left work to attend vocational training. The Tribunal will not address the criteria that the claimant must have left unskilled employment since the call center issuing the determination did not address that point. The Tribunal will only focus on Ms. Williams’ decision to leave work 16 days before her training was scheduled to begin.

It is logical that Ms. Williams would need several days to get her household together to make the temporary move to Seward. Leaving Akiak four days after her work separation was not unreasonable. However, it has not been shown that Ms. Williams needed to be in Seward for more than a week before her schooling began.

Mr. Foss is not Ms. Williams’ husband. She has no moral or legal obligation to ensure he completes his schooling paperwork. Mr. Foss is not disabled and could have completed the paperwork himself.

Ms. Williams had housing when she arrived in Seward. She did not know of her need to find childcare until after she had arrived in Seward. Ms. Williams knew several months in advance of the start date for her training. She had ample opportunity to make contact with the training facility to ensure all her needs would be met before she arrived in Seward.

Based on the above, the Tribunal does not believe Ms. Williams needed to be in Seward eleven days before her training began. Benefits were properly denied in this matter.

DECISION
The determination issued on September 4, 2003 is AFFIRMED. Benefits are denied for the weeks ending August 16, 2003 through 

September 20, 2003. Ms. Williams’ maximum benefits payable is reduced by three times the weekly benefit amount. Further, the claimant may not be eligible for future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on October 29, 2003.
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Hearing Officer

