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CASE HISTORY

Mr. Lennox timely appealed a determination issued on July 6, 2005 that denies benefits pursuant to AS 23.20.379. The issue is whether the claimant voluntarily left suitable work without good cause.


FINDINGS OF FACT
Mr. Lennox worked for the City of Kotzebue during the period January 2003 through May 31, 2005. He earned approximately $21 per hour for full-time work as an EMT/Firefighter. Mr. Lennox quit effective May 31 to attend school in Colorado.
On June 2, Mr. Lennox and his wife left Kotzebue for Anchorage. They stayed in Anchorage until June 6 when they left, by car, for Washington. The family remained in Washington for about six days visiting family, and then traveled to Colorado. They arrived on or about June 19 or 20. Mr. Lennox’s schooling began on June 22.
Mr. Lennox hopes to obtain his paramedic certificate when school ends in late December 2005. He then wants to apply for work in Alaska, possibly Anchorage. The training involves advanced life support for geriatrics and pediatrics, among other medically related courses. Mr. Lennox is not required to take any academic courses such as English or history.
As an EMT/Firefighter in Kotzebue, Mr. Lennox was at the III level, which required not only the basic certification from the State of Alaska but additional training levels. Each level of EMT must pass a state exam. A total of 260 hours of training is required to be an EMT III.

PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause….

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1) leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work….

(3) leaving unskilled employment to attend a vocational training program approved by the director under 
     AS 23.20.382, only if the individual enters that

     training upon separating from work.


CONCLUSION
The record establishes that Mr. Lennox’s training is vocational in nature. Therefore, AS 23.20.379(a)(3) applies. Mr. Lennox must show that his last work was unskilled in nature and that he did not leave work before it was necessary to do so. He fails on both points.
First, Mr. Lennox was a certified EMT. As such, it can only be concluded that his previous work as an EMT was skilled. Unskilled employment includes, but is not limited to, work that requires little or no previous experience or training. That is not the case in this matter. Mr. Lennox held an EMT III certificate that required a significant amount of training.

Finally, Mr. Lennox left work 22 days before his training was to begin. Because he traveled by car, several additional days to get to his training location would have been acceptable. However, leaving work over three weeks before he had to be at school, primarily to visit family along the way, negates any good cause that may have been shown.

DECISION
The determination issued on July 6, 2005 is AFFIRMED. Benefits are denied for the weeks ending June 11, 2005 through July 16, 2005. Mr. Lennox’s maximum benefits payable is reduced by three times the weekly benefit amount. Further, the claimant may not be eligible for future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on August 2, 2005.
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