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CASE HISTORY

The claimant timely appealed the August 3, 2005 determination that held the disqualifying provisions of AS 23.20.379 do apply to her separation from work. The issue is whether the claimant voluntarily quit her job without good cause.


FINDINGS OF FACT

Ms. Hochmuth began working for the employer on September 27, 2004, and her last day of work was June 30, 2005. She worked as a part-time cashier, earning $9 per hour. 
On June 30, 2005, Ms. Hochmuth quit her job to move to Wasilla in order to go to dental assistant school and to get a better job. She has not yet enrolled in school, as she must first obtain her General Education Diploma (GED). She chose to leave her job on that date because she had the money to make the move and the timing was “convenient” for her.
On July 13, 2005, Ms. Hochmuth left Kodiak and arrived in Wasilla the following day. 
Ms. Hochmuth did not have a job in the Wasilla area before leaving employment with Alaska Commercial Company.
PROVISIONS OF LAW

AS 23.20.379: 

(a) An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker

(1)
left the insured worker's last suitable work voluntarily without good cause…

8 AAC 85.095: 

(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work…
CONCLUSION

“The definition of good cause for leaving work in 8 AAC 85.095 contains two elements. The underlying reason for leaving work must be compelling, and the worker must exhaust all reasonable alternatives before quitting.” Craig, Comm'r Dec. 86H-UI-067, June 11, 1986. 
Ms. Hochmuth made a personal choice to move within Alaska from Kodiak to Wasilla to go to school and find better work. Her reasons for moving are not considered to be compelling, considering that she was not yet enrolled in schooling and did not have a new job in the Wasilla area before leaving her employment. 
As alternatives to quitting, Ms. Hochmuth could have remained in Kodiak until she was enrolled in school or until she had secured employment in the Wasilla area.  

As in Craig, above, to establish a quit with good cause, there are two components that must be met: there must be a compelling reason for the quit, and the claimant must have exhausted all reasonable alternatives. In this case, neither component has been satisfied. The Tribunal, therefore, holds Ms. Hochmuth left suitable work without good cause.

DECISION

The August 3, 2005 determination is AFFIRMED.  Benefits are denied pursuant to AS 23.20 379(a)(1) (voluntary quit) for the week ending July 9, 2005 through the week ending August 13, 2005. Her maximum benefit entitlement is reduced by three weeks, and she may not be eligible for the receipt of future extended benefits.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on August 26, 2005.








Diane Reeves, Hearing Officer

