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CLAIMANT:
EMPLOYER:





MEDA L SNYDER
AK ESKIMO WHALING COMM
CLAIMANT APPEARANCES:
EMPLOYER APPEARANCES:
Meda L. Snyder
None
ESD APPEARANCES:
None
CASE HISTORY

The claimant appealed an October 27, 2005 determination that denied benefits under AS 23.20.379. The issue is whether the claimant voluntarily left suitable work without good cause

FINDINGS OF FACT
Ms. Snyder began working for the employer in August 2004. Her last day of work was August 12, 2005. Ms. Snyder worked as a Liaison Officer whose duties included assisting the executive director in negotiating contracts. She earned $26.15 per hour and worked from 8:30 a.m. to 5:00 p.m. Monday through Friday.
Ms. Snyder was diagnosed with moderate to severe rheumatoid arthritis in 2000 while living in Fairbanks. Her symptoms are daily pain in her back and in her major joints. For the pain, she must wear a medication patch, and she takes oral prescription medications for the “break-through” pain.
When Ms. Snyder began work for the interested employer, the work was located in Anchorage. As of February 2005, the work moved to Barrow. Ms. Snyder and her husband moved to Barrow during the first week of February.
Shortly after arriving, when Ms. Snyder went to the local hospital to arrange for her medical care, she was refused treatment. She was told there were already too many other patients with the same medical condition being treated at that small facility. She was also told that she would have to move back to Anchorage to receive the care she required.
Toward the end of February 2005, Ms. Snyder returned to Anchorage for medical care. With her medical condition stabilized by the first part of July, she returned to her job in Barrow on July 5, 2005. 
Ms. Snyder was told by her Anchorage doctor that, if she returned to Barrow, she could not be treated further by him, although the doctor was willing to send her a written prescription via mail. She left Anchorage with sufficient “patch” medication to get her through August. Prescriptions for her break-through medication could not by law be faxed to a pharmacy. This became a problem because Ms. Snyder sometimes ran out of that medication before the arrival of a new prescription, and she was, consequently, in severe pain.
Ms. Snyder resigned as of August 12, 2005 for medical reasons, specifically that she was unable to receive the required medical treatment in Barrow. She decided to move to Fairbanks where she knew she could receive the level and quality of care she required, as well as the opportunity to vie for suitable job openings in her field. She decided to enroll in a graduate school in Fairbanks only after failing to receive any job offers from Fairbanks employers to whom she had applied.
The interested employer did not have work for Ms. Snyder elsewhere.
PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause...
8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work...
CONCLUSION
The Division’s Benefit Policy Manual in section 235 is pertinent and states, in part, with regard to a quit for medical reasons:

A quit to obtain medical services that are not available in the area is for good cause if the services are necessary and the claimant has done everything possible to preserve the employment.

Ms. Snyder quit to obtain medical care that was unavailable to her in Barrow, where her work was located. The employer had no work for her elsewhere. Therefore, good cause for voluntarily quitting her job has been shown.  
Because Ms. Snyder left work on August 12, 2005, a Friday, the dates in the decision will be modified slightly.
DECISION
The October 27, 2005 determination is REVERSED and MODIFIED. Ms. Snyder is allowed benefits pursuant to AS 23.20.379 for the week ending August 20, 2005 through the week ending September 24, 2005, if she was filing and otherwise eligible. Her maximum benefit entitlement is not reduced by three weeks, and she may yet be eligible to receive future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on December 15, 2005.








Diane Reeves, Hearing Officer 
