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CASE HISTORY

The claimant timely appealed a July 20, 2006 denial of unemployment insurance benefits under AS 23.20.379. The issue before the Tribunal is whether or not Ms. Corral voluntarily quit suitable work without good cause.


FINDINGS OF FACT
Ms. Corral began work for the Anchorage School District 9011 (ASD) in January 2005. She worked full-time as a bilingual tutor earning $14.07 per hour. Ms. Corral’s last day of work was June 9, 2006. 

On July 13, 2006, Ms. Corral filed for unemployment insurance (UI) benefits. She received a notice of determination indicating that she was denied benefits because her claim was based on wages from an educational institution and she had reasonable assurance that she would return to work after the summer break. 

Ms. Corral was informed that as long as she had reasonable assurance that she would have a job for an educational institution in the fall when school started, she would be denied UI benefits. On July 10, 2006, “someone” from the Unemployment Office told Ms. Corral that she had to quit work with ASD in order to end the disqualification under AS 23.20.381 and start receiving UI benefits. Ms. Corral immediately contacted ASD and advised them that she was quitting. 
Ms. Corral had intended to leave the school that she had been working at anyway due to her unhappiness at the way she felt the principal treated her. She did not advise anyone in management that she was unhappy working with the principal. Ms. Corral did not announce her intention to quit work as a bi-lingual teacher at the end of the school year as she felt that she had a better chance at getting a promotional position with ASD if she remained as an employee.
Ms. Corral would have continued her employment if she would have been offered a transfer to the school that her children attended. She did not ask if she could transfer to the school because she believed that the two positions there were already filled. She did not apply for other bi-lingual tutor positions because as a bi-lingual tutor she was not eligible for Unemployment benefits between terms and she did not make enough money to support herself during the periods of time she was not working. 

In mid-July Ms. Corral decided to move to California in hopes of having new opportunities for work and better weather. She left Alaska on July 29, 2006.


PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker

(1) left the insured worker's last suitable work voluntarily without good cause;

(2) was discharged for misconduct connected with the insured worker’s work.


(c)
The department shall reduce the maximum potential benefits to which an insured worker disqualified under this section would have been entitled by three times the insured worker's weekly benefit amount, excluding the allowance for dependents, or by the amount of unpaid benefits to which the insured worker is entitled, whichever is less.

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work;

CONCLUSION

The main reason that Ms. Corral voluntarily quit work with ASD on the day that she did, was because she wanted to lift the disqualification of benefits that had been placed on her UI claim. Voluntarily severing employment for the purpose of receiving UI benefits between school terms does not establish good cause, as good cause is defined for unemployment insurance purposes.

DECISION
The July 20, 2006 separation from work determination is AFFIRMED. Benefits remain denied for the weeks ending July 15, 2006 through August 19, 2006. Ms. Corral’s benefits are reduced by three times the weekly benefit amount. She may be ineligible for the receipt of extended benefits.


APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on September 8, 2006.







Catherine Miller, Hearing Officer

