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CASE HISTORY

The claimant timely appealed an August 30, 2006 denial of unemployment insurance benefits under AS 23.20.379. The issue before the Tribunal is whether or not the claimant voluntarily quit suitable work without good cause.


FINDINGS OF FACT
The claimant worked for the employer since August 2003. She worked full-time as a bookkeeper earning $15.00 per hour. Her last day of work was August 18, 2006. 

The claimant gave the employer two months notice indicating that August 18, 2006 would be her last day. She wanted to move to Fairbanks so that her children could be enrolled in school there.
The claimant was concerned because her seven-year-old son was having trouble reading. The elementary school in Beaver has twelve children and one teacher. She believed that the teacher spent more time with her own children than she did with the claimant’s child. When the son was enrolled in the Fairbanks School, he was put back a grade.
After the school year was over, the claimant and several other parents signed a petition asking the Yukon School District to assign a different teacher to their school. The claimant has not heard what the result of the petition was. 

Several years ago when the claimant’s daughter was seven, she moved from Beaver to Fairbanks because she was concerned with the quality of her daughter’s schooling. She was unable to find work and moved back to Beaver when she was promised a job and some training. Her daughter was also put back a grade when she moved to Fairbanks the first time. This time the daughter was kept at the same grade that she was in at Beaver and is passing her classes.
The claimant is having trouble finding work and adjusting to living in the city. She hopes that her son can “catch up” in his schooling so they can go back to Beaver. The claimant is not willing to enroll her children into correspondence or home school programs because she does not have the patience for it.  


PROVISIONS OF LAW
AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker

(1) left the insured worker's last suitable work voluntarily without good cause;

(2) was discharged for misconduct connected with the insured worker’s work.


(c)
The department shall reduce the maximum potential benefits to which an insured worker disqualified under this section would have been entitled by three times the insured worker's weekly benefit amount, excluding the allowance for dependents, or by the amount of unpaid benefits to which the insured worker is entitled, whichever is less.

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work;

CONCLUSION

Although it is understandable that the claimant would want her children to get a good education she has not shown that she looked into reasonable alternatives such as home schooling, tutoring, or correspondence studies. 
In addition, other than filing the one petition after the school year had ended, she made no complaints to the school district. She has not allowed the school district an opportunity to respond to her concerns or to look into any other resolutions to the problem. The fact that the claimant had left Beaver once before due to her dissatisfaction with the school, and then came back and re-enrolled her children in the same school also detracts from the strength of her argument. 
The evidence provided has not shown that the school is unable to meet the needs of her children. As such, the claimant has not established good cause, as good cause is defined for unemployment insurance purposes.

DECISION
The August 30, 2006 separation from work determination is AFFIRMED. Benefits remain denied for the weeks ending August 26, 2006 through September 30, 2006. The claimant’s benefits are reduced by three times the weekly benefit amount. She may be ineligible for the receipt of extended benefits.


APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on October 5, 2006.







Catherine Miller, Hearing Officer

