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STATEMENT OF THE CASE

The claimant timely appealed against an October 31, 2007 determination that denied unemployment benefits under AS 23.20.379. The issue is whether she voluntarily quit suitable work without good cause.

FINDINGS OF FACT

The claimant began working for the employer in mid May 2007. She last worked on July 25, 2007. At that time, she normally worked 40 hours per week and earned a wage of $22.00 per hour as a temporary senior account specialist. 
The claimant considers Anchorage to be her home and her family resides in Barrow. In March 2007 the claimant’s extended family traveled from Barrow to Anchorage because the claimant’s brother had terminal cancer. The claimant’s brother died in April. The claimant’s sister was then diagnosed with terminal cancer at about the same time. 
After the loss of her brother, her realization that her mother was now elderly, and her sister’s recently diagnosed medical condition made the claimant realize she had not visited her family in over four years. The claimant decided to travel to Barrow to visit her family for the summer. While she was in Barrow the claimant accepted a temporary position with the interested employer in order to support herself for the summer.  
The claimant allowed her teen-aged daughter to remain behind in Anchorage.  The daughter did not want to spend her summer in Barrow.

On July 25, 2007 the claimant quit her job. She picked that day so she could spend a few more days with her family before she returned to Anchorage.   
The claimant returned to Anchorage on August 2, 2007 because she knew it would take some time to find an apartment and get settled before her daughter was to return to school.  The claimant was not willing to move her daughter to Barrow in order to keep her job because her daughter had been a student at the same high school since her freshman year and was scheduled to begin her senior year the last week in August.
The claimant did not make any attempt to secure employment in Anchorage before quitting her job in Barrow because she believed she would easily find work after she moved. 
STATUTORY PROVISIONS

AS 23.20.379. Provides, in part:
(a)
An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker

(1) left the insured worker's last suitable work voluntarily without good cause. . . .
(2) leaving work to accompany or join a spouse or maintain a family unit in a location from which it is impractical to commute to that work, so long as the decision to leave work was reasonable in view of all the facts, no reasonable alternative existed to leaving work, and the worker's actions were in good faith and consistent with a genuine desire of retaining employment…

8 AAC 85.095. Provides, in part:
(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work…
CONCLUSION

The Commissioner held in case of Kimmerly, Comm'r. Dec. 9224409, April 30, 1992, which states, in part:
A worker who voluntarily leaves work goes from a situation in which the worker has at least some income to a situation in which the worker has no income. The burden is therefore upon the worker to show that leaving work was the more beneficial course for the worker to pursue.

The claimant’s move to Barrow created the situation that separated her from her daughter. In Barrow the claimant had a full time job and housing.

The claimant has not shown how quitting her job in Barrow to return to Anchorage improved her situation. Therefore, good cause for quitting suitable work has not been established.
DECISION

The notice of determination issued in this matter on October 31, 2007, is AFFIRMED. The claimant is denied benefits for the weeks ending August 4, 2007, through September 8, 2007. Her maximum benefit entitlement remains reduced by three weeks, and she may be ineligible for the receipt of extended benefits.
APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days of the date of the decision. The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and mailed in Anchorage, Alaska on November 30, 2007.


Kathy Thorstad, 

Hearing Officer
