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STATEMENT OF THE CASE

The claimant timely appealed against a December 5, 2007 determination that denied unemployment benefits under AS 23.20.379. The issue is whether the claimant voluntarily quit suitable work without good cause. 
FINDINGS OF FACT

The claimant began working for the employer in December 2005. She last worked on October 19, 2007. At that time, she normally worked 40 hours each week and earned a wage of $15.75 per hour as a billing specialist.

The claimant’s parents were relocating to Florida because her father is active duty military. The claimant is 25 years old and is not legally dependent upon her parents for support. The claimant did not have any other family in Alaska. 
The claimant has a child that was born in June 2007. She and her child were living in an apartment with the child’s father. The claimant described her relationship with the child’s father as verbally abusive and bad. The claimant argued that she believed the best way to get out of the relationship with her child’s father was to relocate with her parents. She further argued that the child’s father was unsupportive, both financially and emotionally. She had tried unsuccessfully to force him to move out of their apartment. He had moved to Alaska with her and had nowhere else to go. 
The claimant decided to move to Florida due to her unsatisfactory living situation. She unsuccessfully sought work in Florida before she relocated. She argued that employers in Florida seemed unwilling to speak with her regarding employment until she arrived in the area. She also maintained that she was not willing to be away from her child any longer than absolutely necessary, which is why she did not wait until she did secure a new job before moving.
The claimant consistently maintained that as a single parent she was incapable of working and taking care of her child without the ongoing emotional support provided by her parents. 

When the claimant’s parents moved at the end of September, the claimant allowed them to take her infant son with them. The claimant continued to work in Alaska until October 19, 2007; she wanted to fully train her replacement at work. The claimant moved to Florida on October 23, 2007. 

STATUTORY PROVISIONS

AS 23.20.379. Provides, in part:
(a)
An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker

(1)
left the insured worker's last suitable work voluntarily without good cause. . . 

8 AAC 85.095. Voluntary Quit, discharge for misconduct, and refusal of work.

(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work…
CONCLUSION

In Luke, Comm’r Dec. No. 00 2296, March 12, 2001, the Commissioner states in part:

The claimant has the burden of establishing good cause for voluntarily leaving work. The basic definition of good cause requires the existence of circumstances so compelling in nature as to leave the claimant no reasonable alternative but to leave employment. The definition contains two elements. The reason for leaving must be compelling, and the worker must exhaust all reasonable alternatives before leaving.

While living and working in Alaska, the claimant had a suitable job (and therefore an income); it was a personal choice for her to allow her parents to take her child with them when they moved. She had already decided to quit her job and move to Florida with her parents. Thus the claimant created the lifestyle that separated her from her son.
The claimant’s desire to remain close to her parents and the emotional support that they provide, is understandable. However, in view of the facts, it does not make the claimant’s action reasonable. There were reasonable alternatives available to her. She could have continued to work in Alaska until she had secured work in Florida. When viewed as such, her quit to move, with no new work readily available, shows a lack of good faith and does not reflect a genuine desire to retain employment. Therefore, it is the conclusion of the Appeal Tribunal that the claimant had no compelling reason to move and therefore, voluntarily quit suitable work without good cause.
DECISION

The notice of determination issued in this matter on December 5, 2007, is AFFIRMED. The claimant is denied benefits for the weeks ending October 27, 2007, through December  1, 2007. Her maximum benefit entitlement remains reduced by three weeks, and she may be ineligible for the receipt of extended benefits.
APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days of the date of the decision. The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and mailed in Anchorage, Alaska on January 7, 2008.

Kathy Thorstad, Hearing Officer
