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ALASKA DEPARTMENT OF LABOR 

AND WORKFORCE DEVELOPMENT

EMPLOYMENT SECURITY DIVISION

3301 EAGLE STREET #206
ANCHORAGE, ALASKA 99503

APPEAL TRIBUNAL DECISION

         Docket No. 10 2562                Hearing Date: October 22, 2010 

CLAIMANT:
EMPLOYER:




DEANNA L STARR
TANANA CITY SCHOOL DIST
CLAIMANT APPEARANCES:
EMPLOYER APPEARANCES:
Deanna L Starr
None
ESD APPEARANCES:

None


CASE HISTORY

The claimant appealed a September 22, 2010 determination that denied her benefits under AS 23.20.379. The issue is whether the claimant voluntarily left suitable work without good cause.


FINDINGS OF FACT

The claimant worked part-time for the employer from early August until August 17, 2010. She worked cleaning up at the school construction site. 
From the beginning of her employment, she advised the employer that she would not work past August 17, 2010 because she was planning to relocate to Fairbanks, Alaska at that time where she considered more jobs to be available and more to do.

From August 19 to August 21, 2010 she attended a potlatch for a friend. Although the claimant was staying with one of her sisters, her other sister had a restraining order against her and she also wanted to relocate to avoid violating that order. The restraining order expired on August 24, 2010. The claimant had some expenses living in Tanana such as fuel and electricity. She noted that expenses in the small village were high. 

The claimant was only able to relocate to Fairbanks on September 14, 2010. The claimant was unable to relocate to Fairbanks earlier than that because she did not have access to her personal belongings before that time.

The employer stated to the Employment Security Division that the claimant was encouraged to apply for the permanent janitor position but declined because she wanted to relocate.

PROVISIONS OF LAW

AS 23.20.379 provides, in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker




(1)
left the insured worker's last suitable work voluntarily without good cause....

8 AAC 85.095 provides, in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work;

CONCLUSION

The claimant wanted to get out of Tanana because of her sister’s restraining order and to look for work. She did not relocate for several weeks after she quit her work on August 17, 2010. This Appeal Tribunal holds the claimant relocated for personal reasons and has not shown she had good cause to quit her work to relocate. Therefore a penalty will not be imposed.
DECISION
The determination issued on September 22, 2010 is AFFIRMED. Benefits remain denied for the weeks ending August 21, 2010, through week ending September 25, 2009. The claimant's maximum benefits payable is reduced by three weeks, and she may be ineligible for future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days after the decision is mailed to each party. The appeal period may be extended only if the appeal is delayed for circumstances beyond the party's control.  A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on October 27, 2010.
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Hearing Officer

