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The employer appealed to the Department from a Tribunal decision mailed September 16, 1998, which reversed a determination denying unemployment insurance benefits under AS 23.20.379. The issue is whether the claimant was discharged for misconduct connected with his work.

We have reviewed the entire record, including the tape of the hearing. We have considered the employer's contentions. The employer argues that the Tribunal decision is not based on substantial fact and the claimant's credibility is questionable.

No material errors in the Tribunal's findings have been found. The claimant was discharged for alleged excessive and repeated variance in cash balances for his station. He worked in a retail store and was accountable for balancing his till. Others occasionally used his till. The claimant was given several warnings and a one day suspension before termination. The claimant questioned the accuracy of employer records of the variances. He asked for verification in the form of documentation proving the variances were his. No such documentation was provided for the claimant, or for the Tribunal. Although the employer produced documentation of warnings and testimony by the claimant's manager, the proof of the cash variances was not produced.

The employer also contends the claimant was negligent in not getting certain "data cards" signed by others who used his till. An assistant manager with the company testified he signed such data cards when using the claimant's till during the claimant's last 30 days. Those data cards were not produced either. The claimant worked for the company from October 1994. He had received no complaints about his work until the supervisor who fired him took over in July 1997. 

The evidence supports the decision of the Tribunal. The Tribunal properly applied the law to the facts and the Department therefore adopts the Tribunal's findings, conclusion, and decision. The decision of the Employment Security Division Appeal Tribunal  is AFFIRMED.

FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska on November 30, 1998.
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