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The employer appealed to the Department from a Tribunal decision mailed September 30, 1998, that reversed a determination denying unemployment insurance benefits under AS 23.20.379. The issue is whether the claimant voluntarily quit suitable work without good cause.

We have reviewed the entire record in this case, including the tape of the hearing. In its appeal to the Department, the employer contends that the claimant was not promised a transfer to another store, as she claims. It offers as evidence, a copy of her July 3, 1998, letter to her supervisor, which was read at the hearing. 

No material errors in the Tribunal's findings have been found. The facts establish that the claimant determined to move to Juneau from her home in Ketchikan, as her boyfriend accepted a position in Juneau. They put their home up for sale in Ketchikan and the claimant planned to stay until it was sold. She also requested a transfer to the employer's Juneau store. The controversy centers around whether she was promised a new position there. Her July 3 letter reads as follows:


I will be moving the week of the 20th so would have my last day here on the 17th of July and would need to have 2 weeks to relocate to Juneau. I would be able to report to the Juneau store on August 3rd, if I could get transferred to the A&P there. I understand my pay rate and time accumulated here would be the same along with my vacation time. I need to have uninterrupted medical insurance also. If not able to transfer then you can consider this my resignation giving you the required two weeks. July the 17th my last day.

The primary reason for the claimant's move to Juneau was to be with her boyfriend, who had already moved there. Although the law provides for relocation to accompany one's spouse, it does not extend to unmarried partners, except in some circumstances when there are children involved.

The claimant then must establish that other reasons gave her good cause to separate from her employment. A promise of a new job, which gives reasonable assurance of more permanent work or better wages, hours or other benefits does provide good cause for quitting work. Sims, Comm'r Review 92,4137, April 2, 1992. Under a policy explained in the Division's Benefit Policy Manual, Section VL 365, ". . . a worker who quits to accept new work must have definite assurance of the new job before good cause can be established for quitting the previous job."

Although in this case the claimant requested transfer to a job similar to the one she already had, and for the same employer, she did not have definite assurance of the position. That is evident from her letter, in which she resigned in the event the new job was not there for her.

We therefore must disagree with he Tribunal's conclusion that the claimant truly believed she would receive the transfer. It is evident there was doubt in her mind, but that she decided to move anyway, for other reasons. She has not shown a compelling reason for leaving suitable work, and accordingly we must reinstate the temporary disqualification of benefits.

The decision of the Employment Security Division Appeal Tribunal entered in this matter is REVERSED. Benefits are denied under AS 23.20.379 for the weeks ending July 25, 1998 through August 29, 1998, or ending when she returned to work and earned eight times her weekly benefit amount, whichever occurred soonest. Also, her maximum benefit entitlement is reduced by three times her weekly benefit amount.
FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska on December 31, 1998.
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