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The claimant appealed timely to the Department from a Tribunal decision mailed March 10, 1999. That decision affirmed a determination denying benefits for a temporary period under AS 23.20.379.  The issue is whether the claimant voluntarily quit suitable work without good cause. 

We have reviewed the entire record in this case including the tape of the hearing. On appeal to the Department, the claimant contends that the Tribunal did not get a clear picture as to the severity of the working conditions that caused her to quit work. She then gives other examples of her supervisor's behavior that were not presented at the hearing or that she disagrees with from the findings.

We will accept no further evidence at this time, as both parties gave extended testimony and were represented by attorneys. We find no material errors in the Tribunal's findings and will adopt those as our own. Although the claimant was subject to inappropriate behavior by her supervisor, she never complained of the situation with the business owners. She contends since the owners were the parents of the offending supervisor, nothing would have been done. However, such is an assumption only. The claimant has no basis for that assumption from the evidence she presented. Her main reason for quitting was over an event that occurred her last day that concerned her request for unscheduled time off work. An argument ensued and she left the job site. She never returned.

Under 8 AAC 85.095 the reasons for leaving work ". . . must be of such gravity that the individual has no reasonable alternative but to leave work . . ."  Any good cause which might otherwise be shown is negated if a worker fails to bring his specific grievance to the employer's attention before leaving.  Sandoval v. Alaska Dept. of Labor, Alaska Sup'r. Ct. 1C CCH Unemp. Ins. Rptr., ¶ 8124, December 19, 1986.  Larson, Comm'r Dec. No. 9121530, November 8, 1991.  Fuler, Comm'r Dec. No. 9123200, April 2, 1992.

When there are options available that a claimant does not explore, such as taking complaints higher up within the company, it cannot be said that there is no reasonable alternative but to leave work.  As the claimant was the moving party in the separation, the obligation to ask for options prior to quitting was hers.

For the above reasons, the Department adopts the Tribunal's conclusion and decision. The decision of the Employment Security Division Appeal Tribunal entered in this matter is AFFIRMED. Benefits remain denied for the period shown.
FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570, and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska on June 9, 1999.
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