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The claimant appealed to the Department from a Tribunal decision mailed June 2, 2005 that affirmed a determination denying unemployment insurance benefits under AS 23.20.379. The Tribunal held the claimant voluntarily left work without good cause.

We have reviewed the entire record in this case. In her appeal request, the claimant argues that the reason she quit was

because I was going to attend personal care attendant training from 

May 1 through 18, 2005 in Bethel….

My closing argument during the appeal was: I quit because I was going to train for PCA. Not because I wanted to “rest up.”

The Tribunal found that the claimant

decided to make April 20, 2005 her last day of work with Alakanuk City Council. She wanted to take some time off and “rest up” before the training started. She knew the training would be hard since it was a condensed course. She also wanted to spend some time with her two-year old son since she would be assigned a new job after the training, and she was concerned that she might not have as much time to spend with her son.

We agree with the Tribunal. The claimant specifically stated in her hearing that she did not know when she would get time off so she wanted to spend time with her son. She also stated that she would not have quit when she did if the training had not begun on May 2, 2005.
The Tribunal properly applied the law to the facts. The Department is tasked with the duty to determine why a claimant has become unemployed. While we do not disagree that the claimant in this matter left work to attend training, we must decide why she left work 12 days in advance of the training. In other words, the claimant left work for training, but her reason for leaving when she did was not because of the training. 

Under 8 AAC 85.095, the regulation provides in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes

(1) leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work….

(3) leaving unskilled employment to attend a vocational training program approved by the director under AS 23.20.382, only if the individual enters that training upon separating from work. (Emphasis added)
The hearing record fails to identify good cause for leaving existing work so far in advance of the claimant’s training. While a desire to rest up and spend time with her son is understandable, those reasons are purely subjective and not compelling. 
The facts in this matter simply do not show the claimant could not have worked beyond her last day of work. The hearing record fails to show the claimant quit work for good cause. The Department adopts the Tribunal's findings, conclusion, and decision.

The decision of the Employment Security Division Appeal Tribunal entered in this matter is AFFIRMED.  Benefits remain denied for the weeks ending 
April 23, 2005 through May 28, 2005; her monetary entitlement is reduced by three times her weekly benefit amount; and she may not be eligible for extended benefits.
FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

DATED AND MAILED IN JUNEAU, ALASKA ON JUNE 16, 2005.
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