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The claimant appealed timely to the Department from a Tribunal decision mailed July 23, 2009 that modified a determination denying benefits under 
AS 23.20.379. The Tribunal ruled that the claimant had not voluntarily quit suitable work without good cause (as was the original determination under appeal) but rather she was discharged for misconduct connected with her work.
We have reviewed the record on appeal, and we find no material errors, though the claimant points out minor errors in the Tribunal findings. We adopt those findings as our own.

The claimant worked as an administrative assistant on the North Slope. She worked seven, twelve hour days on a rotation of two weeks on and two weeks off. She and one of her supervisors did not get along. The schedule had changed so she only had to interact with that supervisor for one day of her shift. On her last shift, he began to criticize her work on her first day of her shift. She felt he was verbally attacking her, and she slammed her office door on him.  He did not threaten her physically. She then left the work site and went to her room. After trying to call him, without answer, she left the camp and flew back to Anchorage. When asked in the hearing who she contacted on the work site before she left, she answered, “Oh, I just left.” She did notify security at some point that she was leaving.
The day after the confrontation, the claimant called and tried to arrange to go back to work. The other supervisor told her she had abandoned her post, and they would not reinstate her. The claimant insists she did not intend to quit her job and never submitted any resignation. She indicates she was in such an emotional state that she was not thinking clearly. She made numerous contacts in an effort to regain her job and has filed a request for arbitration with the employer that is pending.

In Tyrell v. Dept. of Labor, AK Superior Ct. 1stJD No. 1KE-92-1364 Civil (November 4, 1993, unrept.), the Superior Court held a claimant could not have voluntarily left his job unless he "intended" to leave his job. The claimant had walked off the job without approved leave over a pay dispute with the employer. The Tribunal held that such job abandonment constituted a voluntarily leaving of work, but the Court reversed the Tribunal holding the employer had discharged the claimant.
In its conclusion of the present case, the Tribunal reasoned that work attendance is a commonly understood element to the employer/employee relationship and that the claimant was not in such a state of mind she could not understand her obligation. We agree. Because she did abandon her post, and the employer refused her request to return as a result, it is clear she was discharged and further, that misconduct has been established. 
The decision of the Employment Security Division Appeal Tribunal entered in this matter is AFFIRMED. Benefits remain denied for the period shown. 
FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560-570 and the Rules of Appellate Procedure of the State of Alaska. Unless an appeal is filed within the 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska, on September 30, 2009.
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