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DECISION OF THE COMMISSIONER

Docket No. 12-1167
IN THE MATTER OF:

CLAIMANT:
INTERESTED EMPLOYER:
SONYA FIELDS
YUKON FLATS SCHOOL DIST
The claimant appealed timely to the Department from a Tribunal decision mailed June 8, 2012 that affirmed a determination denying benefits under 
AS 23.20.379. The issue is whether the claimant voluntarily quit suitable work without good cause.

We have reviewed the entire record in this case. On appeal to the Department, the claimant contends that she has new reasons for quitting her position that she did not present to the Tribunal because “I had no time in my appeal to state the other reasons why I had to leave my work…” She goes on to state that other reasons for quitting her job were to take care of her partially disabled husband and also her father who is disabled. She includes as evidence of this a statement from her sister and also a medical evaluation on her husband issued by the Department of Veterans Affairs.  That statement indicates her husband suffers from a bulging disc in his spine and recommends he seek only light duty work.

After examination of the record, including the recording of the hearing, we conclude the claimant was given a full and complete opportunity to present her case in that hearing. Near the end of the hearing she stated “I appreciate you hearing me.” If her husband’s and father’s care were important factors in her leaving of work it seems she would have mentioned them in the hearing or in her statements to claim center workers made about why she quit work before her appeal. As she did not, we will not now consider the personal reasons the claimant is presenting for quitting her job that have to do with her family situation.
The facts reveal the claimant quit her job because she felt she was being harassed at work by fellow employees who were friends or relatives of the cook she replaced. Her immediate reason for quitting, however, is the fact that the school district was advertising her job and she could not get assurances from the school officials that she would be hired on a permanent basis. There is no indication her job would have ended before the end of the school year, however. And, it appears she was still corresponding with the school board at the time she resigned at the end of April.

We have previously held that a claimant quitting work in anticipation of discharge or replacement does so without good cause, Wood, Comm’r Review 95 0820, June 6, 1995. Although the claimant in this case was not going to be discharged for cause, it appears the school district was going to end her job at some future date. Quitting well in advance of that date negates any good cause she had for her resignation. The Tribunal properly applied the law to the facts. The Department therefore adopts the Tribunal’s findings, conclusion, and decision.

The decision of the Employment Security Division Appeal Tribunal entered in this matter is AFFIRMED. Benefits remain denied for the period shown.

FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560-570 and the Rules of Appellate Procedure of the State of Alaska. Unless an appeal is filed within the 30‑day period, this decision is final.

Dated and Mailed in Juneau, Alaska, on July  18, 2012.
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