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ALASKA DEPARTMENT OF LABOR


AND WORKFORCE DEVELOPMENTPRIVATE 


OFFICE OF THE COMMISSIONER


P. O. BOX 111149


JUNEAU, ALASKA  99811‑1149

DECISION OF THE COMMISSIONER 


Docket No.  16 0893
CLAIMANT:
INTERESTED EMPLOYER:

RAUL ORTEGA
EASY FREEZE INC
The claimant appealed timely to the Department from a Tribunal decision mailed 

July 27, 2016, that affirmed a determination denying benefits under 
AS 23.20.379. The Tribunal denied benefits for a temporary period on a holding that the claimant voluntarily quit suitable work without good cause.

After review of this hearing, we find no errors in the Tribunal’s findings and accept them as our own, with a few additions. The claimant resigned on June 16, 2016, the day after he registered for work with the union, stating he was quitting to seek union work. He did not know when he may be called and wanted to give at least a four day notice, while having time to focus on getting a full-time job. He had a bad year financially, and although he thought the job a good one, the stress involved in working only part-time had caused him to miss work three times. This stress magnified once he quit and he did not fulfill his notice. He at no time asked for a medical leave of absence or any accommodation. He ran into his employer on July 4, 2016, and asked if he could return if need be and the employer said yes, depending on openings. The claimant felt better as of July 7, 2016, and secured a year round non-union job to begin August 1, 2016. 

In his written appeal, the claimant argues that the Tribunal erred in concluding he quit his part-time job to seek full-time employment and that he quit because of his health and the stress only working part-time was causing him, in consideration of his finances. He further argues that quitting bettered his condition because he began feeling better and got a full-time job.

It would appear, despite the claimant’s contention otherwise, that his stress stemmed more from a concern for his finances than only working part-time, and that both his medical and financial conditions worsened immediately upon his resigning. Whether he quit, as concluded by the Tribunal, to seek full-time work, or, as he now alleges, for his health, the two seem intertwined by his own admission.

We have consistently held that quitting part-time work to seek full-time work is without good cause unless proven beneficial. While the claimant would argue it was beneficial, because he ultimately felt better and got a full-time job, he initially felt worse, and has not established either that it was necessary to quit his job to secure another or that he could not have done so while still working part-time. Furthermore, if he quit for his health, asking for a leave of absence would have been a reasonable alternative, as he felt better within two weeks of his resignation date. The fact that he asked his employer if he could return after he had already quit cannot be considered exhausting a reasonable alternative to protect his employment. 
The Tribunal concluded that the claimant voluntarily quit suitable work without good cause. We agree, and therefore accept the Tribunal’s conclusion and decision. 
The decision of the Division Appeal Tribunal is AFFIRMED. Benefits are denied as shown on the decision.

FURTHER APPEAL may be had from this decision by filing a Notice of Appeal in Superior Court for the State of Alaska within 30 days from the date of mailing of this decision as provided in AS 23.20.445, AS 44.62.560‑570 and the Rules of Appellate Procedure of the State of Alaska.  Unless an appeal is filed within the said 30‑day period, this decision is final.

Dated and Mailed on August  10, 2016.
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