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CLAIMANT                               INTERESTED EMPLOYER
ANNE MASON
NORTHAMPTON PUBLIC SCHOOLS

CLAIMANT APPEARANCES                   EMPLOYER APPEARANCES 
Anne Mason
None


ESD APPEARANCES
None


CASE HISTORY
Ms. Mason timely appealed a determination issued on May 14, 1998, that denied unemployment insurance benefits pursuant to AS 23.20.379.  Benefits were denied on the ground that the claimant voluntarily left suitable work without good cause.


FINDINGS OF FACT
Ms. Mason worked for Northampton Public Schools during the period January 1998 through March 27, 1998.  She earned $10.21 per hour for an average of 35 hours per week as a substitute teacher.  Ms. Mason quit to relocate to Fairbanks, Alaska.  She left Northampton on April 2, 1998.  It took Ms. Mason about two and one-half weeks to reach Alaska.  She stopped in Florida (three days) and New Hampshire (two days) to leave personal belongings with family members for storage.  Ms. Mason drove alone to Alaska, limiting her daily driving hours.

On April 21 through 23, 1998, a job fair was held in Anchorage to allow school districts throughout the state to meet prospective new employees.  Ms. Mason was told by the North Slope Borough School District that her presence was necessary at the job fair if she wanted to be considered for employment.  She also knew that the other school districts wanted to meet prospective employees in person during that job fair.

When Ms. Mason began her employment in Northampton, she informed her employer that March 27 would be her last day.  Her lease was up on April 1, 1998 (yearly renewal), and she knew it would take her several weeks to get back to Alaska.  Ms. Mason's employer had at least one more week of work, then Ms. Mason would be placed on-call until the school year ended.

Ms. Mason searched for work in her field as a guidance counselor while living in Massachusetts.  She applied with several school districts, but was not considered.  Ms. Mason wanted to return to Alaska because she had three years of experience in Fairbanks and knew the pay to be much higher in Alaska.

Ms. Mason was eventually hired by the Fairbanks North Star Borough School District.  She signed her contract about 10 days prior to this hearing date to begin employment at the end of August.  After attending the job fair in April, Ms. Mason was required to meet with several school principals, in-person, before she was hired.  She will earn $41,000 per year.


PROVISIONS OF LAW
AS 23.20.379 provides in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause....

8 AAC 85.095 provides in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work....


CONCLUSION
In Duffy, Comm'r Dec. No. 97 2105, January 9, 1998, the Commissioner states in part:


The claimant left his temporary job anywhere from one week to a month before the job was to end.  He had no definite prospects of work through his union, although he believed the prime jobs would come open early in the season.  The Tribunal reasoned that the claimant could have remained working in Seward for another several weeks on that temporary job, since he had no definite prospect for work with his union.  We agree with that conclusion based on the policy of requiring a claimant to have a definite offer of new work before quitting even temporary work.  In Black, Comm'r Review 95 2973, Jan. 31, 1995, we held similarly where a claimant quit his temporary job only to get on his union's out of work list and had no definite job offer....

The record establishes Ms. Mason left temporary work as an on-call substitute teacher to seek employment in another state.  However, this temporary work was less than full-time and did not guarantee any hours after April 4.

Ms. Mason's one-year lease expired on April 1, 1998.  The landlord only accepted one-year leases.  It would not have been feasible to require Ms. Mason to remain in an area where she had difficulty finding work in her primary occupation.

Further, there is no dispute the job fair employers required prospective employees to be in-person.  Prospective employees

who failed to participate in person would not be considered for employment by the school districts.  This is supported by the fact Ms. Mason continued to have in-person interviews after the completion of the job fair and was eventually offered employment.

It is logical to conclude Ms. Mason's only alternative was to quit her employment in Northampton to be in Alaska during the job fair.  Since her intention was to find work here, taking a leave of absence and expending the money to fly round trip from Massachusetts was not a reasonable alternative.

Although Ms. Mason did not have a definite offer of employment, by virtue of her job offer in June and her inability to find work in Massachusetts, her decision to leave work when she did was for good cause.


DECISION
The determination issued on May 14, 1998, is REVERSED.  Benefits are allowed for the weeks ending April 4, 1998, through May 9, 1998.  Ms. Mason's maximum potential benefit entitlement reduced as a result of this determination is restored.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days after the decision is mailed to each party.  The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control.  A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on July 8, 1998.








Jan Schnell, Hearing Officer

