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CASE HISTORY
The claimant appealed a notice of determination issued on June 30, 1999, which denied benefits pursuant to AS 23.20.379 on the ground that he left his last suitable work voluntarily without good cause. 

FINDINGS OF FACT

Mr. Brown was employed as a cook with Host International in Anchorage Alaska. He worked at the snackbar located at the airport. He worked for this employer from May 5, 1999, through June 2, 1999. He worked approximately six days per week, including weekends. His schedule varied from week to week. He earned $8.75 per hour. 

In January 1998, Mr. Brown's 17 year-old son attempted suicide. His son has had numerous problems for the past year. Mr. Brown is separated from his wife, and they live in different homes. In May 1999, Mr. Brown's son came to live with him. On June 2, 1999, the child left home, but left a suicide note for his father to find. When his son returned late in the evening, Mr. Brown attempted to discuss the matter. The child locked himself in the bathroom, and Mr. Brown was fearful as to what might happen. He attempted to resolve the matter with his child until approximately 7:00 a.m. when he went back to bed.

The employer phoned Mr. Brown at approximately 7:30 a.m. to ascertain whether he would be working that day. His shift began at 7:00 a.m., but Mr. Brown had misread the schedule and thought he was off that day. He informed the employer that he would not be to work that day, and that he was quitting his job.

Mr. Brown had transportation problems getting to and from work because his car ceased to work after his third day on the job. On weekends he was unable to take the bus to work because it did not go to the airport on weekends or holidays. The employer needed him to work weekends. He had walked once in the past, and had also taken cabs, but the cab expense was $24.00 each way from his home. It took three hours to walk to work. He asked co-workers for rides if they were on the same shift, but no one was able to give him a ride to work.

On June 3, 1999, Mr. Brown decided to quit work because he believed he needed to stay home with his son to resolve the problems he was experiencing. In addition, he informed his employer of the problems with transportation. He did not ask for a leave of absence because he had not worked for the employer for very long, and had no leave available. He did not believe he was eligible for family leave.  Rather than tell the employer about his family problems, he informed the employer that he did not have transportation to work. The employer may have been able to offer one week of leave without pay, but Mr. Herb does not believe that would have solved Mr. Brown's problems. Mr. Herb believed Mr. Brown to be a hard worker while he was at work.

               
PROVISIONS OF LAW

AS 23.20.379 provides in part:


(a)
An insured worker is disqualified for waiting-week 

credit or benefits for the first week in which the 

insured worker is unemployed and for the next five 

weeks of unemployment following that week if the 



insured worker



(1)
left the insured worker's last suitable work 




voluntarily without good cause; . . .

8 AAC 85.098 provides in part:


(c)
Good cause for voluntarily leaving work under AS 

23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a 




reasonable person of normal sensitivity, exercising 


ordinary common sense, to leave work; the reasons must 


be of such gravity that the individual has no 


reasonable alternative but to leave work;


CONCLUSION
Mr. Brown left work to care for his son, and because he did not have reliable transportation to the work site. There were no viable alternatives to Mr. Brown other than leaving work at the time that he did. Mr. Brown has shown that he was compelled to stay home with his child on June 3, 1999, and that he had no reasonable alternatives to leaving work. Mr. Brown therefore left work with good cause.

                            DECISION
The determination issued on June 30, 1999, is REVERSED. Benefits are allowed for the weeks ending June 5, 1999 through July 10, 1999. The reduction to the claimant's maximum benefit entitlement is restored, as is his eligibility for future extended benefits.  


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days after the decision is mailed to each party.  The Appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and mailed this July 30, 1999 in Juneau, Alaska.
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