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CLAIMANT                               INTERESTED EMPLOYER
LARRY LIND
HOMER AIR

CLAIMANT APPEARANCES                   EMPLOYER APPEARANCES 
Larry Lind
Scott Jackson


ESD APPEARANCES
None


CASE HISTORY
Mr. Lind timely appealed a determination issued on July 9, 1999, that denied unemployment insurance benefits pursuant to AS 23.20.379.  Benefits were denied on the ground that the claimant voluntarily left suitable work without good cause.


FINDINGS OF FACT
Mr. Lind worked for Homer Air during the period March 1997 through June 25, 1999.  He earned $10 per hour for full-time work as a mechanic's helper.  Mr. Lind quit effective June 25.

On June 14, 1999, Mr. Lind met with the owner, Mr. Thompson, and the director of maintenance, Mr. Jackson, to discuss continued employment.  Mr. Jackson reiterated the chain of command and who was in charge.  Mr. Lind continued to feel he was being "pulled" from different directions after Mr. Jackson became the supervisor (April 1999).  Mr. Jackson reassured Mr. Lind that all management decisions would be made by him (Mr. Jackson) and the other A&P licensed mechanic would be in charge if Mr. Jackson was out of the building.

Management also discussed Mr. Lind's desire and need to obtain an A&P license for working on aircraft.  The employer agreed to work with Mr. Lind and gave him until December 1999 to obtain the license.  Mr. Lind had wanted for some time to get the license, but was unable to financially.  The employer decided in June 1999 that Mr. Lind needed to be licensed.

Mr. Lind refused the employer's offer to continue working until December 1999 as a helper while in pursuit of his A&P license.  He did not know if he would be able to afford the time off from work and did not want to guarantee he would have the license by then.  The employer and Mr. Lind agreed that he would give a two-week resignation notice effective June 25.

Mr. Lind did not consider continuing work while attempting to get the license.  If he failed to obtain the license, the employer would have terminated him in December 1999.  The employer would have given Mr. Lind time off to study for the test but would not have paid him for the time off.

In considering his decision to quit, Mr. Lind also did not want to continue working with Mr. Jackson.  He felt Mr. Jackson was hostile.  However, Mr. Lind would have continued working if the employer had paid him more per hour.  Therefore, it is not necessary to resolve the hostility allegations.


PROVISIONS OF LAW
AS 23.20.379 provides in part:


(a)
An insured worker is disqualified for waiting-week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause....

8 AAC 85.095 provides in part:


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work....


CONCLUSION
The record fails to establish Mr. Lind had good cause to quit his job when he did.  It has not been shown Mr. Lind was better off financially by quitting because he was not sure he could obtain his license by December 1999.  He could have made the commitment and attempted to get the license by continuing to work at least through December 1999.

Finally, Mr. Lind's contention he would have continued working at a higher rate of pay diminishes his concerns about Mr. Jackson as a manager.  If an employee is willing to remain employed at a higher rate of pay in the face of alleged hostility, then the working conditions cannot be so onerous that it requires the employee to quit.  Accordingly, good cause for leaving work has not been shown in this matter.


DECISION
The determination issued on July 9, 1999, is AFFIRMED.  Benefits are denied for the weeks ending June 26, 1999, through July 31, 1999.  Mr. Lind's benefits are reduced by three times the claimant's weekly benefit amount.  Further, the claimant may not be eligible for future extended benefits.


APPEAL RIGHTS
This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days after the decision is mailed to each party.  The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control.  A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Anchorage, Alaska, on August 18, 1999.








Jan Schnell, Hearing Officer

