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STATEMENT OF THE CASE
On July 28, 1999, Mr. Young was denied unemployment insurance benefits pursuant to AS 23.20.379 on the ground that he voluntarily left suitable work without good cause.

FINDINGS OF FACT

Mr. Young was employed by Arrow Head Transfer as a truck driver during the period October 1, 1994 through July 14, 1999. He was paid $14.53 per hour, plus medical benefits for himself only. He worked forty hours per week. He left his job effective July 15, 1999, in order to relocate to Oregon with his wife and three children. 

Mr. Young's wife accepted a position as an accountant in Oregon, on May 15, 1999. Her position began June 1, 1999, and she relocated at that time. Her family stayed in Sitka until they knew the job would work out, and school was out for the summer.  In February 1999, Ms. Young left her position as a tourism director. She was earning $2600 per month for the previous two years. She attempted to get back into accounting work, when she was offered the accountant position in Oregon earning $17.00 per hour.  

Mr. Young decided to relocate when it was apparent his wife's job was going to offer better benefits, wages, and opportunities than their situation in Alaska. Ms. Young will receive medical and dental benefits for herself and her family. Their cost of living has gone down, as the housing is approximately $270 less, and they are spending approximately $200 less on food for the family.

On July 15, 1999, Mr. Young left his position in order to pack and move belongings for his family. He personally loaded an Arrowhead Transfer van, and the first van load of belongings left on July 19, 1999. A second van loaded with their belongings left Sitka on July 28, 1999. The family left Alaska on July 21, 1999, aboard a State of Alaska ferry. 




       STATUTORY PROVISIONS

AS 23.20.379.  Voluntary quit, discharge for misconduct, and refusal of work.

(a)
An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause.

8 AAC 85.095.  Voluntary quit, discharge for misconduct, and refusal of work.


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work.

CONCLUSION

In the absence of exceptional circumstances, a quit more than a few days prior to moving is without good cause. What is considered a reasonable length of time, and what circumstances are considered exceptional, must be judged in each individual case. Leaving work before necessary can negate good cause; each case must, however, be decided on the merits. Anderson, Comm'r Dec. No. 95 2430, December 15, 1995. 

Ms. Young is the primary wage earner and Mr. Young was compelled to relocate with his wife who accepted a position that offered higher wages than either he, or she was earning in Alaska. The new job also offered better medical and dental benefits in a location that provided a lower cost of living. Mr. Young left work approximately six days before leaving Alaska in order to pack and move belongings for a family of five. He loaded one van that left on the 19th, and a second van that left on the 28th of July. It is understandable that Mr. Young would choose to take time off to pack and move belongings, since he had to schedule around company trucks, and ferry schedules. Mr. Young did not leave work before it was necessary to do so. Under the circumstances, Mr. Young has shown good cause to leave work at the time that he did and benefits are allowed accordingly.

DECISION

The notice of determination issued in this matter on July 28, 1999, is REVERSED. The disqualification pursuant to AS 23.20.379 is imposed. Benefits are allowed for the weeks ending July 24, 1999, through August 28, 1999. The maximum payable benefits are reduced by three times the claimant's benefit amount, and the claimant is not eligible for extended benefits.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor within 30 days of the date of the decision.  The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and mailed in Juneau, Alaska on August 31, 1999.
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