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STATEMENT OF THE CASE

On March 16, 2000, Ms. Shaw timely appealed a denial of unemployment insurance benefits pursuant to AS 23.20.379. The issue before the Tribunal is whether she voluntarily quit suitable work without good cause.

FINDINGS OF FACT

Ms. Shaw began working for Warehouse Demo Services, Inc. about December 7, 1999. She last worked on January 18, 2000. At that time, she normally worked 36 hours per week, and earned $7.50 per hour.

When Ms. Shaw accepted the employment, she told her employer that she would be quitting after having been released from a half-way house. She had been incarcerated in November, as a result of which she had lost her house. Her brother, who lives in La Pine, Oregon, offered to let her stay with him.

When Ms. Shaw was released from the half-way house on or about January 18, she resigned her employment. She spent the next ten days getting ready to move. She had put her personal effects from her house into storage and had to pack them. She had eight packing boxes of goods. She also had to make airplane reservations, and get her ticket. She also relaxed after having been in jail for three months.

Ms. Shaw left Alaska on January 28. Having arrived in La Pine, she went to work for the Sun River Resort on March 2.

STATUTORY PROVISIONS

AS 23.20.379. Voluntary quit, discharge for misconduct, and refusal of work.


(a)
An insured worker is disqualified for waiting‑week credit or benefits for the first week in which the insured worker is unemployed and for the next five weeks of unemployment following that week if the insured worker



(1)
left the insured worker's last suitable work voluntarily without good cause; or

(2) was discharged for misconduct connected with the insured worker's work.

8 AAC 85.095. Voluntary Quit, discharge for misconduct, and refusal of work.


(c)
Good cause for voluntarily leaving work under AS 23.20.379(a)(1) includes



(1)
leaving work for reasons that would compel a reasonable and prudent person of normal sensitivity, exercising ordinary common sense, to leave work; the reasons must be of such gravity that the individual has no reasonable alternative but to leave work.

CONCLUSION

A worker has good cause to leave employment in order to move if the worker has lost housing, and there is no other reasonable alternative. However, a worker is expected to pursue reasonable alternatives before leaving work. One of those alternatives is to continue working until it is necessary to quit the job.

Ms. Shaw had a compelling reason to leave. She had lost her house, and her brother offered her housing in La Pine. However, she left her job ten days before she needed to leave Alaska. A reasonable amount of time to pack and to arrange for transportation is expected. But Ms. Shaw had only eight boxes to pack. She established no reason she could not have done this during her day off or in the evening. Further, the fact that she spent some of the time "relaxing" negates any compelling circumstance to quit at the time she did. Good cause can be found only on reasons existing at the time of the quit.

It is the conclusion of the Appeal Tribunal that Ms. Shaw voluntarily left suitable work without good cause.

DECISION

The notice of determination issued in this matter on February 24, 2000 is AFFIRMED. Benefits are denied for the weeks ending January 22, 2000 through February 26, 2000. Ms. Shaw’s benefits remain reduced by three times the weekly benefit amount, and she is ineligible for the receipt of extended benefits.

APPEAL RIGHTS

This decision is final unless an appeal is filed to the Commissioner of Labor and Workforce Development within 30 days of the date of the decision. The appeal period may be extended only if the appeal is delayed by circumstances beyond the party's control. A statement of appeal rights and procedures is enclosed.

Dated and Mailed in Juneau, Alaska, on April 25, 2000.
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